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        Applications accepted from: 
 

 
Job Classification 
Posting Number 
Department 
Division 
Section 
Reporting Location 
Workdays & Hours 

 

 
ALL PERSONS INTERESTED 
 
 
SENIOR RODPERSON 
PN # 106890 
Department of Public Works & Engineering 
Engineering and Construction Division 
Construction Branch /Survey Section 
611 Walker* 
M-F, 8 A.M - 5 P.M* 
 *Subject to change 

 
 

 
 

 
 

 
 

 
 

 
 

 9 DESCRIPTION OF DUTIES/ESSENTIAL FUNCTIONS 
Provide assistance to City Survey Section as a subordinate member of a City Survey Field Crew.  Assistance 
includes but is not limited to the following: carrying, handling, stacking, hammering wooden stakes, iron pins, nails, 
hubs and tacks; handling manual brush cutting devices; making measurements in adverse conditions; maintaining 
assigned equipment in operational order; loading and unloading of survey equipment, supplies, daily necessities in 
crew vehicle or storage facility; inventory and maintenance of inventory; other duties as assigned. 
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WORKING CONDITIONS    
This position routinely requires lifting of moderately heavy items up to 40 pounds and/or very long periods of 
walking on rough surfaces.  There are routine discomforts from exposure to moderate heat, cold, moisture, 
wetness and unpleasant air conditions. 
 
 

 11 MINIMUM EDUCATIONAL REQUIREMENTS   
High School diploma or GED certificate. 
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MINIMUM EXPERIENCE REQUIREMENTS  
Two (2) years of surveying experience is required. 
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MINIMUM LICENSE REQUIREMENTS         
A Valid Texas Driver's License and compliance with the City of Houston’s policy on driving (AP 2-2).  
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PREFERENCES  
Preference will be given to those who hold a current Certified Survey Technician Certificate from National 
Society of Professional Surveyors and the American Congress on Surveying and Mapping. 

15 
 
SELECTION/SKILLS TESTS REQUIRED  
None  
 
 

16 SAFETY IMPACT POSITION                  ⌧Yes �No  
If yes, this position is subject to random drug testing and if a promotional position, candidate must pass an 
assignment drug test. 
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SALARY INFORMATION  
Factors used in determining the salary offered include the candidate’s qualifications as well as the pay rates of other 
employees in this classification.  The minimum to midpoint of this salary range is: 
 

            Salary Range – Pay Grade 09 
              $693 - $919 Biweekly               $18,018 - $23,894 Annually 
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OPENING DATE September 21, 2005 
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CLOSING DATE Open Until Filled 
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APPLICATION PROCEDURES 
Original applications only are accepted and must be received by the Human Resources Department during posting 
opening and closing dates shown, between 9:00 a.m. and 4:30 p.m. at 611 Walker, Garden Level. Successful 
candidates will be notified of their application status. All new and rehires must pass a pre-employment drug test 
and are subject to a physical examination and verification of information provided.   TDD (Telephone Device 
for the Deaf) is (713) 837-9471.   
 

 An equal opportunity employer 
 


